Organizational performance is important in justifying its existence and resources allocation. To enhance performance, strategic values are useful management tools to achieving competitive advantage. For Technical Training Institutions to achieve their core mandate in human resource training, the Government has emphasized on their development and implementation of strategic plans. Technical Training institutions have been operating with strategic plans for at least the last ten years; however no systematic study has been carried out to investigate the influence of their strategic values on the performance of the institutions. The current study sought to investigate the effects of the strategic values on performance in respect to enrolment, resources, quality and efficiency. The study used the cross sectional descriptive survey research design. The study was conducted with the top, middle and lower level management in the three Technical training institutions of Meru County. Questionnaires were used for data collection. Instruments were tested for reliability by use of the Cronbach's alpha and a correlation coefficient of 0.75 was obtained. Data was analyzed by use of both descriptive and inferential statistics and presented by use of tables and figures. The study established that the strategic values had significant influence on the performance of technical training institutional. The introduction of the government policy has a moderating variable improved the model on strategic value. The researcher recommends the alignment of the institutional philosophy to the institutional strategic values which could improve the performance of Technical Training Institutions.
Introduction
Organizations are developed with the objective of providing service to society.
The organizations compete for resources with other sectors of the economy. The continued funding for such organizations can be justified by their performance.
However, the environment is complex, turbulent and dynamic [1] . The exigencies in the remote and immediate environment further intensify competition for supplies and markets creating uncertainties that present opportunities, threats and constraints to firms [2] . Corporate strategy is an essential management tool to achieving a firm's performance through strategic initiatives [3] . It's against this backdrop that the concept of strategic plan has become popular as a management's tool not only to steer a firm's survival but also improve performance.
The desire for Strategic plans in Kenya commenced slowly and gradually back in the 1960s but has presently gaining currency and popularity [4] . The public sector finds the concept of strategic plans just as important as in commercial firms and hence Technical Training Institutions in Meru County are required to formulate strategic plans in tandem with the MoE's strategic plan in order to foster the government's agenda to provide trainees with the quality education and training [5] . Strategic plans are expected to positively influence performance by enhancing the financial and non-financial outcomes in the training institutions. This makes the strategic plans a necessary management tool for Technical Training Institutions in Meru County if these institutions are to justify their public financial support and produce graduates that help in meeting the country's development vision.
A number of scholars have argued that there is a positive correlation between strategic planning and performance while others argue that the relationship between planning and performance is inconsistent and thus still debatable [6] [7] [8] . There have been studies on influence of strategic planning on performance in other education sectors. For instance, Mukokho studied the influence of strategic planning on performance of public universities in Kenya, the case of university of Nairobi [9] , Gode studied influence of strategic planning on the performance of public secondary schools in Kisumu East [10] , Ayieko studied strategic planning practices and performance of manufacturing firms [11] . The above studies recommended for the development of strategic plans to enhance performance in the studied sectors. A study of strategic planning and performance in public secondary schools in Rarienda District indicated the importance of strategy planning in public secondary schools and therefore suggested a replication of the study in different parts of the county and other levels of education [12] . Despite the critical role that the Technical Training Institutions play in human resource training and the concern raised with regards to the quality of graduate, the enrolment levels and resources in these institutions, the sectors seem to have been ignored by researchers which show a knowledge gap that needs to be addressed.
One of the major influences of organizational culture is the organizational [14] .
They proposed a model in which organizational culture was measured using several variables (organizational structure and organizational values) and organizational performance was measured using capital, financial and market indicators. The results of the study showed that the variables used to measure organizational culture had some effect on performance.
Peters and Waterman identified several organizational values which were related to performance and excellence [15] . They studied a group of American firms which were widely recognized as being superior performers in their industries for many years. Their findings indicated that excellent firm's possess distinct and identifiable organizational values which included beliefs about superior quality and services being the best. There is no available literature on the relationship between values and performance of technical training institutions which gives impetus to the current study.
Research Hypotheses H O2 : There is no effect of the strategic values on the performance of Technical
Training Institutions in Meru County.
Research Methodology
This study employed cross-sectional descriptive survey and correlational designs. Cross-sectional descriptive survey design was appropriate design for this 0.7 considered appropriate for social studies according to [16] . Validity of the instruments was ensured by use of peers in checking the content validity. The researcher personally administered the instruments to the respondents.
The data was analysed using both descriptive and inferential statistics in Sta- 
Results and Discussions
The researcher sought information on the gender of the respondents. This information is shown in Figure 1 .
Information in Figure 1 shows that majority (58.1%) of the respondents were of the male gender. The composition of respondents by gender shows that the institutions involved in the study satisfy the gender for one third representa-
tions.
An item was included in the instruments that sought information on the duration that the respondent had served in their current positions. This information is presented in Table 1 .
Information in Table 1 indicates that 49.2% of the respondents had served in their current position for over five years whereas 17.7% of the respondents had served for less than two years in their current positions. Having 49.2% of the respondents who had served in the institutions for more than five years means that respondents have experienced the planning and implementation of the strategic plans which was critical in the current study.
The researcher sought information on the academic qualifications of the respondents. The responses are presented in Figure 2 .
Information in Figure 2 shows that 42.7% of the respondents had a bachelor's qualification while 32.3% had a diploma qualification.
The researcher sought information on whether the respondents were trained on strategic planning. This information is shown in Figure 3 . Information in Figure 3 shows that majority (51.6%) of the respondents had some training in strategic management whereas 43.5% indicated that they had no training in strategic management. The fraction of 43.5% of the respondents who have no training in strategic management should be an issue of concern if planning and implementation of the strategic plans has to be effective.
The researcher further sought information from the respondent on their self-rating on competency in strategic planning. This information is shown in Table 2 .
Information in Table 2 shows that 35.5% of the respondents rated themselves as competent while 19.4% of the respondents held no opinion on their levels of competence in strategic planning. Only 14.5% of the respondents indicated that they were very competent in strategic planning.
Descriptive Statistics
The researcher sought information on the extent to which the dimensions of the strategic values were in line with the strategic plans of the institutions. The information for this article is presented in Table 3 .
DOI: 10.4236/jss.2018.69001 Table 3 The researcher sought information on the extent to which the Government policy being a moderator variable impacted on the institutions' strategic plan.
This information is shown in Table 4 .
Information in Table 4 shows that the government policy impacted to a great extent on the strategic plans. Accountability (mean score = 3.98, SD = 0.966) and
Regulatory quality (mean score = 3.97, SD = 0.852) were most important in the institutions strategic plans. Effectiveness (mean score = 3.82, SD = 0.869) and stability (mean score = 3.84, SD = 0.879) were rated least important in the strategic plans.
To achieve the objectives of the study, the researcher sought information on DOI: 10.4236/jss.2018.69001 Table 5 .
The results in Table 5 
Regression Analysis and Hypotheses Testing
The hypothesis of the study sought to investigate the relationship between the strategic values and the performance of the training institutions. This information is presented in Table 6 .
Results in Table 6 beliefs, business principles, and practices that guide the conduct of its business, the pursuit of its strategic vision, and the behaviour of company personnel" [17] .
Values relate to such things as treatment of employees and customers, integrity, ethics, innovativeness, emphasis on quality or service, social responsibility, and community citizenship. Values play a critical role in influencing the performance in organizations [18] . The researcher sought information on the implications of the strategic value with the moderator variable of the government policy. This information is shown in Table 7 .
The results presented in Table 7 indicate a significant change in the percen- 
Conclusion
Judging from the findings resulting from the data collected for this study, the results reveal some vital facts upon which the conclusions are based. The study showed that strategic values had significant influence on the performance of Technical Training Institutions in Meru County. Customer focus dimension of the strategic values in the strategic plan had the highest influence compared to innovative and the collaboration dimensions which had the lowest mean score in relation to all the other dimensions of the strategic values in the strategic plan.
Recommendations
Based on the findings of the current study, the researcher made the following recommendations:
DOI: 10.4236/jss.2018.690011) There is need for the institutional managers to align the institutional philosophy and the priorities to the institutional strategic values.
2) There is need for innovations and collaborations to be emphasized as a necessary condition in the promotion of the institutions' strategic values thereby enhancing the performance of Technical Training Institutions.
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